
Welcome to Upcoming Stars, where
we shine a spotlight on the bright
talents and achievements of our
students and classroom projects
each month. Join us as we celebrate
their creativity, dedication, and
success within our educational
community.

JOB MENTOR PROGRAMJOB MENTOR PROGRAM

The Job Mentor Program

employees interns ages 14-

18 for 7-week internships

during the summer. Interns

received on-the-job training

serving the community in

government and non-profit

organizations, and earned

$12 per hour.  

Summer 2025

PROGRAM OVERVIEW

THE NUMBERS

Interns hired: 121

Internship sites: 58

Total hours worked: 18,851

Total wages: $222,972.12

https://drive.google.com/file/d/1OfbXaMWiE9flfUXWK8227v1CjLOuXd3B/view?usp=sharing


HIGHLIGHTS & ACCOMPLISHMENTSHIGHLIGHTS & ACCOMPLISHMENTS

INTERN AND SUPERVISOR TESTIMONIALSINTERN AND SUPERVISOR TESTIMONIALS

NEW INTERNSHIP SITES

JMP diversified interns’ work

experiences this summer by adding

multiple new sites, including the ABQ

Museum, Katharsis Media, the Mayor’s

Office of Civic Engagement, and Council

Services at City Hall. 

ZOOM CLASSES

The JMP Team held zoom classes on

Problem Solving, Resume Writing,

Time Management and Interview

Skills.  We look forward to expanding

this series next summer!

“It helped...because we were able to hand out food and hygiene supplies to those in need and

put smiles on everyone’s faces...I would recommend JMP to anyone who wants to get a pretty

good job experience and a small boost into the future.” – Alamosa Health and Social Services

Intern

“I loved working with all of our JMP museum students and will miss them dearly!” – ABQ

Museum Supervisor

“This was our first time hosting, and it was so wonderful to have Jo. She was amazing, and we

really enjoyed having her.” – Civic Engagement Supervisor

“This is a wonderful program that allows interns the freedom to grow in the workplace,

develop new skills, yet also have patient and caring mentors to guide them in their journey.

Please consider this program a priority as it really assists the youth in bridging the gap

between secondary education and the workplace.” – RGHS Agriculture/Nutrition Supervisor

“...my managers were very friendly and made the experience enjoyable.” – South Valley

Library Intern

https://youtu.be/3Oz2S2cSzy8

